Denial of Developmental Opportunities:

Why was Sergeant Flindall not supporting that? Why was I being denied a mentoring opportunity?
The course was scheduled to take place in October 2009 and it would have been beneficial to my
policing career. It is evident from Sergeant Flindall’s e-mail to Inspector Mike Johnston on August 2,
2009, that Sergeant Flindall regarded me as an incompetent recruit:
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Hence, sending me to the course was counter-productive to Sergeant Flindall’s objective to have
me terminated. Furthermore, please note Sergeant Flindall’s statement, ‘I’ve canvassed my shift
and no one wishes to attend.’ Though I wished to attend the course and I was on Sergeant
Flindall’s shift, Sergeant Flindall obviously did not even regard me as an officer on his shift. This
comment of his speaks volumes about the treatment I was subjected to at the Peterborough
County OPP Detachment, especially on Sergeant Flindall’s shift – there was everybody, and there
was JACK.
In light of the revelation from the Respondent that my accountable supervisor, Sergeant Robert
Flindall, was not supporting a developmental opportunity for me attests to the fact that it would
have been counter-productive to building a file to force the termination of my employment.
Furthermore, along with the amount of disgust Sergeant Flindall had towards me and the lack of
desire from my coach officer to coach me:
• Total absence of performance evaluation meetings contrary to the Ontario Provincial Police
Orders,
• Overdue of my Performance Evaluation Reports contrary to the Ontario Provincial Police
Orders,
• Total absence of positive documentation (233-10) during my entire time at the
Peterborough County OPP Detachment though circumstances and incidents existed that
warranted a few,
Attests that I was made out to be a misfit and incompetent recruit and to place something positive
like an attendance of this training course in person’s file would simply be a waste on an individual
that was not going to be there much longer.
My mounting fear that my days with the OPP were numbered seemed to be accurate especially
since it was a course that would have enhanced my knowledge in accident investigations.
Considering the fact that I was never criticized about my accident investigations/reports it is
reasonable to see that a supervisor ought to be sending his recruit to such a course.
Respondent’s Response to the Application (HRTO 2010-07633-I), paragraph 53:
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