Conclusion:
The Tribunal should note that my Month 6 & 7 PER to Month 11 PERs where everyone else seemed to chip
in were filled with false allegations, biasness and prejudice. However, in order for it not to appear so readily
apparent some of the sections were documented as ‘Meeting the Requirements’. Hence, if what I have
asserted appears to be true then no credibility should be attached to them.
Furthermore, if what I have asserted happens to be true then the basis of the Respondent’s defense to my
application is futile. Counsel for the Respondent is attempting to justify my termination based on:
1) Bad PERs.
2) The charge under the Highway Traffic Act.
3) The Professional Standards Bureau investigation into the allegation of me associating with criminals.
The latter two were found and shown to be made in bad faith and dismissed through their independent
adjudication processes. Now if, with respect to the PERs, the first four PERs (Month 1 & 2 to Month 5) were
done with a degree of fairness that one could work with in rectifying any deficiencies and the rest of the
PERs were found to be lacking in credibility then Respondent’s defense to my application is vain and
without substance.
With the three defenses removed what is left is a course of action or behavior along with comments by the
Respondent that is filled with racial prejudice and hatred to the point that it blinded the participants to how
blatant they were in violating the Ontario Human Rights Code, Ontario Public Service on valuing diversity
and their own Police Orders.
In reflection I see that I was never given a single positive documentation (233-10) during my entire time at
the Peterborough County OPP Detachment though circumstances and incidents existed that warranted a
few. In fact it is quite clear that I was made out to be a misfit, incompetent recruit and an “Undesirable”
and to place something positive in such a person’s file would be to defeat the purpose of creating a case
where I would be terminated.
One has to marvel about the “truthfulness” of Sgt. Flindall’s statement,
•
•

‘PC Jack going to be afforded every opportunity to succeed’
‘rest is up to him’

They were such convenient comments to actually disguise the truth. It was never up to me.
Some of the current definitions of the word mafia are:
•
•
•

Any tightly knit group of trusted associates.
A closed group of people in a particular field, having a controlling influence.
Any small powerful or influential group in an organization or field; clique.
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An actual mafia, so to speak, was in control and was surreptitiously orchestrating a plan to terminate me.
They had already:
•
•

•
•
•
•
•
•
•
•
•
•
•
•

•

•

Branded me as a psychopathic or crazy Russian prior to commencing my employment at the
Peterborough County OPP Detachment,
Had an OPP’s psychiatrist do an examination of me based on their superstitious and extremely
prejudiced beliefs (because I was Russian, from the middle east and served in the Israel Defense
Forces and supposedly killed many people – though I have never even aimed my service firearm at
anyone),
Humiliated me with a derogatory nick name “Crazy Ivan” about my heritage,
Humiliated me by being referred to as an incompetent recruit,
Poisoned my work environment,
Deprived me of regular performance evaluation meetings,
Deprived me of developmental opportunities,
Turned many members against me,
Managed to have many members keep an eye on me and report back to one person (Sgt. Flindall),
Deliberately omitted to document me positively when incidents warranted positive documentation,
Falsely charged me under the Highway Traffic Act,
Fabricated two fraudulent PERs,
Falsified my refusal to sign them,
Falsely accused me of being involved with criminals (the OPP’s use of the term ‘Undesirable’ is in
itself extremely derogatory because no human being is undesirable for it goes against the dignity of
an individual to be referred to as such and it also contravenes the Human Rights Code not to
mention the Canadian Charter of Rights and Freedoms that talks about valuing the dignity of all
Canadians),
Criticized my accent (PC Moran’s question to me, ’Can you speak with a Canadian accent?’ and PC
Filman’s comment in my Month 4 PER (Exhibit 18), ‘PC Jack is aware that he has a thick accent’:

Accused me of not asking enough questions and when I did ask accused me of answer shopping.

It is a proven fact by now that nearly everything that I disclosed in good faith and with the best of
intentions to police officers at the Peterborough County OPP Detachment was used by them against me:
•
•
•

I showed them my registered vintage firearms – I was labeled “Crazy Ivan” who had killed (shot)
people.
I showed them my digital A/V portable recorder – I was accused of spying on them.
I showed them an old photograph of me with the people I barely knew, but was eager to fight
against – I was accused of associating with them.
2

Furthermore, I was accused of:
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Deception,
Playing mind games,
Dislike of women,
Disrespectful relationships,
Harassing and inappropriate behaviour,
Lack of personal accountability,
Not being a team player,
Lack of decisive insight,
Lack of self-awareness,
Lack of self-confidence,
Inability to multitask,
Inability to plan and organize,
Poor knowledge of statues,
Poor flexibility,
Poor resolution skills,
Poor analytical skills,
Poor driving skills,
Poor oral skills,
Poor written skills,
Poor communication skills,
Poor radio communication skills,
Poor time management skills,
Poor attitude towards learning,
Poor deportment.

In light of those accusations I am surprised I was not accused of being Lamia (Greek: Λάμια – a child-eating
daemon in ancient Greek mythology) and a KGB spy all at the same time!
I am amazed at how careless the Respondent was in its pursuit to drive me out by all means possible.
Indeed, people who are driven by hatred are blind.
Why on God’s Green Earth did the Respondent offer me employment in the first place? I could have been
and most probably would have been hired by either York Regional Police service or Halton Regional Police
service since both of the services invited me for an interview and where I would have certainly put my
multicultural and linguistic skills to use. Even if they had not hired me I could have been working elsewhere
and living a normal life. Alas, OPP hired me first and totally ruined me as after the termination of my
employment with the OPP, no organization, let alone police services, wanted to have me aboard. The OPP
turned me into an “Undesirable” (OPP’s term) as it appeared that the resumes I was sending out in search
for a job disappeared in an abyss. Even Brinks would not get back to me
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The Tribunal may wonder how evil the Respondent must have been in order to target me in such a
systemic, malicious and treacherous manner. In reviewing all of the disclosure from the Respondent it is
amazing how much time was spent documenting in careful detail all my actions to justify my forced
termination. I am astounded at how much energy and resources the Respondent expended on me in order
to get rid of me. It would have been easier for the Respondent to just approach me and state:

‘We think you are a crazy Russian who the OPP made a mistake in offering employment.
We cannot stand the sight of you because you do not fit in. Furthermore, you stand out
like a sore thumb with that thick Russian accent of yours and because you cannot speak
like a normal Canadian we would like you to sign this letter of resignation.’
On the contrary I, an educated individual (a University professor), was brought down to
my knees and executed by the mafia.
The Ontario Public Service should be proud of the OPP for being its effigy in
demonstrating the OPS’ values and respect for the dignity of a Canadian citizen – one
seeking employment in a supposedly respectable profession where he could maximize his
skills in serving people of Ontario.
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Main article: Police corruption
Police corruption is a specific form of police misconduct designed to obtain financial
benefits, other personal gain, or career advancement for a police officer or officers in
exchange for not pursuing, or selectively pursuing, an investigation or arrest.
One common form of police corruption is soliciting or accepting bribes in exchange for not
reporting organized drug or prostitution rings or other illegal activities. Another example is
police officers flouting the police code of conduct in order to secure convictions of suspects
— for example, through the use of falsified evidence. More rarely, police officers may
deliberately and systematically participate in organized crime themselves.
Where corruption exists, the widespread existence of a Blue Code of Silence among the
police can prevent the corruption from coming to light. Officers in these situations
commonly fail to report corrupt behavior or provide false testimony to outside investigators
to cover up criminal activity by their fellow officers.[9]
http://en.wikipedia.org/wiki/Police_corruption
Police misconduct refers to inappropriate actions taken by police officers in connection
with their official duties. Police misconduct can lead to a miscarriage of justice and
sometimes involves discrimination. In an effort to control police misconduct, there is an
accelerating trend for civilian agencies to go beyond review to engage directly in
investigations and to have much greater input into disciplinary decisions.[1]
Types of misconduct include, false confession, false arrest, falsified evidence, false
imprisonment, intimidation, police brutality, police corruption, political repression, racial
profiling, sexual abuse, surveillance abuse and off-duty misconduct.[4]Others include:







Noble cause corruption, where the officer believes the good outcomes justify bad
behavior[5]
Selective enforcement (knowledge and allowances of violations by friends, family and/or
acquaintances unreported)
Abuses of power (using badge or other ID to gain entry into concerts, to get discounts,
etc.)
Lying under oath (blatant lies under oath and/or to other authorities to cover wrongdoing)
Influence of drugs and/or alcohol while on duty
Violations by officers of police procedural policies

http://en.wikipedia.org/wiki/Police_misconduct
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Assembling the Puzzle Together
Now that I have assembled the puzzle together the picture is clear. After the two ride-alongs in August
2008 with two Peterborough County OPP officers – PC Marc Gravelle and PC John Pollock – I was labeled
crazy Russian and was not welcome at the Peterborough County OPP Detachment by members who were
local to Peterborough. Despite my first accountable supervisor (Sgt. Robert Flindall) and my first coach
officer (PC Shaun Filman) treating me like a leper I managed to stay afloat for a few months due to being
proactive at studying the job on my own, receiving help from those who were willing to assist me and
relatively light workload compared with the busy summer period. When the busy summer season began,
instead of helping me, some officers, primarily Sgt. Flindall’s “number one” officer PC Payne, started
deliberately targeting and ‘drowning’ me. After I sought help from the Ontario Provincial Police Association,
Sgt. Flindall launched an annihilation campaign against me in an open manner. Sgt. Flindall must have
gotten the confidence to do so after those e-mails:
(August 20, 2009) (Volume 1, I-28):

(August 20, 2009) (Volume 1, I-28):

When A/Supt. Borton attempted to rescue me by moving me away from under Sgt. Flindall’s and his
minions’ direct targeting, Sgt. Flindall discredited and maligned me (i.e. falsely charged me under the HTA,
fabricated my two PERs, falsified my refusal to sign them, fabricated PSB investigation against me, further
poisoned my work environment by spreading negative rumors about me) and then I was thrown into Sgt.
Flindall’s next-door neighbor and subordinate officer PC Richard Nie’s hands to finish me off. PC Nie was
particularly skilled in terminating minority probationary officers and he carried the plan to the tee. Please
note that Sgt. Flindall, PC Payne and PC Nie are all local to Peterborough. That is it.

So much for the Ontario Public Service and the policies of the Ontario Provincial Police with
respect to valuing diversity, treating everyone with dignity and putting public interests
above private interests.
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Before OPP

At the OPP

Trent University Computing & Information
Systems’ pamphlet (Exhibit 07d, page 1):

Exhibit 69 and Exhibit 70:

Trent University Computing & Information
Systems’ pamphlet (Exhibit 07d, page 3):

Schedule ‘A’, page 56:

The discriminatory and the differential
treatment that I endured during my
probationary period at the Peterborough
Detachment surpassed everything negative
that I had experienced in my lifetime. I was
discriminated against, harassed, bullied,
humiliated, belittled, subjected to
unreasonable demands and unsubstantiated
criticism, oppressed and retaliated against for
standing up for my rights or otherwise
mistreated at work. All of the above negatively
affected my mental and physical health,
feelings and self-respect and further resulted in
the loss of dignity. I experienced anxiety, loss
of concentration, stress, sleeping disorders and
muscle pain in a variety of areas all of which
were provoked by the poisoned work
environment. The amount of stress I
experienced also brought on chronic fatigue
syndrome towards the end of my employment
with the OPP. It took me over a month after
the resignation to merely regain my physical
health.
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Once again the Promise of the OPP stands out in stark contrast to the aforementioned:

Somehow my case reminds me of two Hollywood movies:
• Philadelphia (1993) www.imdb.com/title/tt0107818
o When a man with AIDS is fired by a conservative law firm because of his
condition, he hires a homophobic small time lawyer as the only willing
advocate for a wrongful dismissal suit.
• Flash of Genius (2008) www.imdb.com/title/tt1054588
o Robert Kearns takes on the Detroit automakers who he claims stole his idea for
the intermittent windshield wiper.
I associate myself with Tom Hanks’ character in the movie Philadelphia because since I was
not like everybody else at the Peterborough County OPP Detachment I was terminated.
I associate myself with Greg Kinnear’s character in the movie Flash of Genius because a few
officers from the Peterborough County OPP Detachment stole my life and just like Robert
Kearns pursued his lawsuit against people who stole his idea and ruined his life, I will be
pursuing my case against people who ruined my life.
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Anticipated evidence of Mr. Michael Jack (Schedule A):

9

10

11

It is evident that many have been lying. So much for the integrity and
professionalism of some OPP officers!
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Anticipated evidence of Mr. Michael Jack (Schedule A):

OPP’s policies dictate that OPP deeply embraces the principle that a diverse population is best served by a
similar diversity of police officers and that it seeks to hire as police constables people representative of the
cultural and racial diversity of the province they serve.
OPP further states that each OPP employee and volunteer appreciates the vital role he/she plays in
protecting the fundamental rights of all people in Ontario. As such, each commits to always put the
interests of the public and the OPP's Vision and Mission before any personal and private interests, and to
demonstrate pride in his/her profession and the OPP through personal conduct that reflects a belief in OPP
values and ethics (Exhibit 87 - The Promise of the OPP).
Furthermore, the Ontario’s Human Rights Code (Exhibit 90b and Exhibit 90c) stipulates:
Racism is a broader experience and practice than racial discrimination. It is an ideology that either
directly or indirectly asserts that one group is inherently superior to others. Racism can be openly
displayed in racial jokes and slurs or hate crimes, but can also be more deeply rooted in attitudes, values
and stereotypical beliefs. In some cases, these are unconsciously held and have evolved over time,
becoming embedded in systems and institutions, and also associated with the dominant group’s power
and privilege.
Racial discrimination is a legally prohibited expression of racism. It is any action based on a person’s race,
intentional or not, that imposes burdens on a person or group and not on others, or that withholds or
limits access to benefits available to other members of society in areas covered by the Code. Race only
needs to be one factor in a situation for racial discrimination to have occurred.
Racial discrimination can often be very subtle, such as being assigned to less desirable jobs, or being
denied mentoring and development opportunities. It might also mean being subjected to different
management standards than other workers.
Racial harassment is a form of discrimination. It includes comments, jokes, name-calling, display of
pictures or behaviour that insults you, offends you or puts you down because of your race and other
related grounds.
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Racial harassment can happen when someone: makes racial slurs or jokes, ridicules or insults you
because of your racial identity, calls you names because of your race, colour, citizenship, place of origin,
ancestry, ethnic background or creed.
Racial harassment means that someone is bothering you, threatening you or treating you unfairly
because of your race, colour, ancestry.
Racial harassment may also be connected to where you were born, where you lived before moving to
Ontario, your religious belief, your ethnic background, citizenship, or even your language.
It is against the law for anyone to harass you, insult you, or treat you unfairly for any of these reasons.
The Ontario Human Rights Code (the “Code”) protects you from racial harassment or discrimination.
Your rights are protected where you work, live, or get a service. The Code also protects you from
discrimination when you sign a contract or join a union, trade or vocational association.
These kinds of behaviour are wrong even when they are not directed towards you, because they hurt
people and make them feel uncomfortable. They can make living and working together very difficult.
Racial harassment can have a bad effect on, or “poison”, the places where you live, work or receive
services. Even if the harassment is not directed at you, it can still poison the environment for you and
others.
How do you know if the environment is poisoned? One way is to look at the effect of negative comments
or actions. For instance, if certain racial slurs or actions make you or others feel uncomfortable in the
workplace or fearful of returning to work, this could indicate that the work environment is poisoned.
The person who is harassing you could be: your employer or co-worker.
•

The word Ivan is slang for a Russian and the word Crazy is self-explanatory. In nick naming me
“Crazy Ivan” prior to arriving at the detachment the OPP was actually telling the detachment that a
Crazy Russian was arriving. Consequently that nick name ignited a flame of Racism whereby
detachment members were referencing me as a Crazy Russian thereby poisoning my work
environment.

•

This Racism permeated the whole of Peterborough OPP Detachment to the point of officers feeling
comfortable to falsely accuse me without the fear of reprisals.

•

This Racism culminated to the point whereby my performance evaluations were deliberately
manipulated to portray negativity so that my Employment would be in jeopardy and I would be
forced into signing a resignation.
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•

This Racism that I was subjected to negatively affected my abilities to seek similar employment from
other Police Services since I was constantly advised that I had never successfully completed my
probationary period with the Ontario Provincial Police.

•

This Racism that I was subjected shattered my goal of sponsoring my family from Israel.

•

This Racism I was subjected to ruined me physically, mentally, emotionally, psychologically and
financially.

•

As a result of the overall Racism that I experienced at the OPP I left Canada and returned to Israel.

Dear reader, given the entire statement above, was I treated fairly by the OPP? Was the OPP in line with
their policies and guidelines? If other officers were not subjected to similar treatment that I was, can I be
mistaken or faulted for having the perception that I, a highly-educated and hard-working minority and a
member of a marginalized group, have been singled out and harshly targeted by some officers at the
Peterborough Detachment?
Please take a minute to visit the OPP’s website pages at:
http://www.opp.ca and http://www.opp.ca/ecms/index.php?id=19
Do you see the cultural and racial diversity of police officers the OPP so much prides itself on having? Alas,
the reality appears to be different.
Further to this, are you familiar with a Stanford Prison Experiment? If not, I encourage you to visit the
www.prisonexp.org website and take an hour or so to educate yourself about how normal people’s
psychology and behavior can be altered in a matter of only a few short days. I, on the other hand, had to
live and work for a period of almost a year in a workplace environment where I was discriminated against,
harassed, bullied, humiliated, belittled, subjected to unreasonable demands and unsubstantiated criticism,
being made to feel like a marionette and oppressed and retaliated against for standing up for my rights. No
wonder at one point I asked Cst. Nie for permission to go to the washroom.
In anticipation of giving evidence,
Michael Jack
michaeljack2@trentu.ca
mikhailjacques@gmail.com
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Before OPP:
Dr. Brian G. Patrick – my professor, academic supervisor and colleague who knew me for 7 years:

Dr. Richard T. Hurley – my professor, academic supervisor and colleague who knew me for 7 years:
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Mr. Brian Hircock – my professor, academic supervisor and colleague who knew me for 7 years:
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Mrs. Sofie Andreou – my professor, colleague and friend who knew me for 6 years:

Mr. William T. Hunter – my friend who knew me for 7 years:
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Mr. Andre Melaney – my landlord who knew me for 7 years:

Mr. Cody Harding-Calder – Trent University gym buddy who knew me for 6 years:
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Mr. Bill Byrick – Trent University’s Athletics Complex director who knew me for a year:

Mr. Jonathan A. Corret – my trainer at the Intel Corporation in USA who knew me for just over a year:
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At the OPP:
Work Improvement Plan for PCS066 – Month 8 (Volume 3, W-6):
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PC Richard Nie – my second officer who knew me for ONE MONTH prepared his first evaluation of my
performance (PCS066 - Month 9):
ATTITUDE TOWARDS LEARNING

Does Not Meet Requirements

22

FEDERAL STATUES

Does Not Meet Requirements

POLICE VEHICLE OPERATION

Does Not Meet Requirements

23

TRAFFIC ENFORCEMENT

Does Not Meet Requirements

ORAL

Does Not Meet Requirements

RADIO COMMUNICATIONS

Does Not Meet Requirements

24

DECISIVE INSIGHT

Does Not Meet Requirements

ANALYTICAL THINKING

Does Not Meet Requirements

RESOLUTION

Does Not Meet Requirements

25

PERSONAL ACCOUNTABILITY

Does Not Meet Requirements

26

FLEXIBILITY

Does Not Meet Requirements

RESPECTFUL RELATIONS

Does Not Meet Requirements

SELF-CONFIDENCE

Does Not Meet Requirements
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PC Richard Nie – my second officer who knew me for TWO MONTHS prepared his second evaluation of
my performance (PCS066 - Month 10):
ATTITUDE TOWARDS LEARNING

Does Not Meet Requirements

FEDERAL STATUES

Does Not Meet Requirements

POLICE VEHICLE OPERATION

Does Not Meet Requirements

28

ORAL

Does Not Meet Requirements

RADIO COMMUNICATIONS

Does Not Meet Requirements

29

DECISIVE INSIGHT

Does Not Meet Requirements

ANALYTICAL THINKING

Does Not Meet Requirements

RESOLUTION

Does Not Meet Requirements

30

PERSONAL ACCOUNTABILITY

Does Not Meet Requirements

FLEXIBILITY

Does Not Meet Requirements

31

RESPECTFUL RELATIONS

Does Not Meet Requirements

SELF-CONFIDENCE

Does Not Meet Requirements
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PC Richard Nie – my second officer who knew me for THREE MONTHS prepares his third evaluation of my
performance (PCS066 - Month 10):
ATTITUDE TOWARDS LEARNING

Does Not Meet Requirements

FEDERAL STATUES

Does Not Meet Requirements
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ORAL

Does Not Meet Requirements

RADIO COMMUNICATIONS

Does Not Meet Requirements

DECISIVE INSIGHT

Does Not Meet Requirements

34

ANALYTICAL THINKING

Does Not Meet Requirements

RESOLUTION

Does Not Meet Requirements

PERSONAL ACCOUNTABILITY

Does Not Meet Requirements

35

FLEXIBILITY

Does Not Meet Requirements

RESPECTFUL RELATIONS

Does Not Meet Requirements

36

SELF-CONFIDENCE

Does Not Meet Requirements

One thing is plainly evident in the excerpts from my 3 PERs prepared by PC Nie’s that I have
presented:
The skill of the terminator was further horned to be used once again in the not too distant future by
virtue of S/Sgt. Campbell request for my chronology so that it could be used for a similar situation
in Parry Sound.

(December 16, 2009) (Volume 2, N-37):

MAFIA!!!

37

